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Weddings

JOHN Whiteman, right, 
emergency planning manager, 
retired recently after a 35 year 
career in local government, the 
last 13 as the manager of the 
Humber Emergency Planning 
Service.  

During this time, he worked 
with colleagues within the 
council and the three other 
councils in the Humber sub-
region to provide them all with 
a comprehensive emergency 
planning and business continuity 
service.  

John has also, throughout 
his emergency planning career, 
been directly involved in 
advising national organisations, 

including central government, 
on emergency planning matters 
and has contributed to the 
development of emergency 
planning arrangements in use  
locally, regionally and nationally.  

He was particularly pleased 
when the emergency planning 
service was awarded ‘Beacon’ 
status in 2007 by the IDeA in 
recognition of the innovative 
approach to emergency planning 
adopted by the four councils.  

John commented:  “The past 
13 years have been a rewarding 
time in the way that all four 
councils have been supportive 
in the development of  how they 
respond and recover from major 

emergencies. 
The fl oods in 2007 were 
a good example of how the 
councils worked with partner 
agencies during both the initial 
emergency and in the recovery 
stages. 

“Without everybody’s support 
and contribution, we could not 
have responded the way in which 
we did.”

Contact us...

Other formats

If you would like to submit 
an article please contact:

the.grapevine@
eastriding.gov.uk
When emailing, please 
include the title of your 
story in the ‘subject’ line. 
Due to space restrictions, 
submission does not 
guarantee inclusion.

EDITOR Charlotte 
Richardson (01482) 391443; 

PRODUCTION/
DESIGN Glen Hindhaugh
Richard W Smith
Christopher Burkill
(01482) 391455

DISTRIBUTION 
QUERIES/AMENDS
Mark Bateman (01482) 
391444

RECRUITMENT 
ADVERTISING 
Julie Ostler (01482) 391451

The Grapevine is 
printed on Forest 
Stewardship Council 
(FSC) accredited 
paper.

If you or someone you 
know is visually impaired 
or does not use English as 
their fi rst language, please 
contact the press offi ce 
on (01482) 391440 to 
receive The Grapevine in 
an alternative format.

The Grapevine is 
published by the 
communications team.
The next issue will 
be published on 
12 July 2010.
On the cover, football 
fever takes over 
Hutton Cranswick 
Primary School 

Crisis man steps down

THE Electoral Registration Canvass 
of Electors is held each year 
between August and October to 
collect vital information on who is 
included in the register. 

The information the council 
receives from this ensures the 
register of electors is fully updated 

and revised each year, providing an 
accurate record of every household.

The preliminary role is a hand 
delivery to every property in the 
last two weeks of August followed 
by a “chase-up” which involves 
door knocking on properties which 
have not returned their initial form 

during three weeks of October.
Canvass rounds consisting of 

both rural and urban areas are 
available. 

Rates of pay vary, details of this, 
the rounds and other information 
is available by contacting electoral 
services on (01482) 393313/11.

WANTED – canvassers for 
register of electors

emergencies. 
The fl oods in 2007 were 

Married in Boynton
CONGRATULATIONS to Sarah 
Stocks, a librarian from Bridlington, 
who has recently been in charge of 
Goole library, who married Andy 
Hutchinson at Boynton church on 
19 June.

The couple from 
Bridlington held a 
reception at the village 
hall and are now 
spending their honeymoon 
at home relaxing. 
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THE East Riding Pension Fund 
is celebrating after their recent 
success at the annual Pensions 
and Investment UK Scheme 
Communications Awards. 

The team were winners in the 
‘Member Facing’ category beating 
off stiff competition from both the 
public and private sector. 

The judges said they had 
awarded the prize to the ERPF 
for “dealing with members as 
individuals”.

Liz Vollans and Kerry Hoe 
collected the award on behalf 
of the fund at the ceremony 
hosted by self-styled pension 
guru Steve Bee.

Steve Sands, principal 
pensions offi cer, said: “It was a particularly 
pleasing award to win, as it refl ects well on the 
excellent service that the whole section provides 
to scheme members, whether it be on the 
telephone or face to face at the many drop in 
sessions and surgeries held every month across 
the whole fund area.” 

The Emergency Budget 
published by the new 
Government has given 

a clearer picture of the public 
spending reductions affecting 
local government and other 
parts of the public sector.

Councillor Stephen Parnaby, 
OBE, leader of the council, made a 
detailed statement at the recent full 
council meeting on the Emergency 
Budget and its implications for the 
council, although the detail will 
not be known until the Autumn 
Spending Review is completed. 

We will not therefore have the 
detail until late November or even 

December. 
A copy of Cllr Parnaby’s 

statement is available on the 
intranet. 

Cllr Parnaby and the chief 
executive have recently met with 
the trade unions to discuss the 
budget reductions and further 
meetings are to take place in the 
months ahead.

The chief executive has held 
a briefi ng meeting for senior 
managers on the budget reductions. 

A seminar is to be held for 
all members of the council on 
the Emergency Budget and its 
implications for the council if at all 
possible before recess.

CELEBRATING: From left, David 
Rowley, editor, Pensions Week, Kerry 
Hoe and Liz Vollans, both East Riding 
pension fund, and pensions guru, 
Steve Bee

THE school term dates for 2011/2012 
have now been fi nalised by the East 
Riding of Yorkshire Council’s Cabinet 
and are now available on the council’s 
website at www.eastriding.gov.uk/
school-term-dates  

The autumn term will run from 
Tuesday, 6 September 2011 to Tuesday, 
20 December 2011. The spring term will 
run from Thursday, 5 January 2012 until 
Friday, 30 March 2012 and the summer 
term will run from Tuesday, 17 April 
2012 until Friday, 20 July 2012.

Paul Butler, inclusion and access 
manager, said: “Providing as much 
advance notice of term dates will help 
parents plan holidays and avoid having to 
take children out of school in term-time, 
especially as the additional Bank Holiday 
in 2012 means that the half-term is later 
than usual.”

Each school will have two further 
training days to allocate.

The school term dates are available 
on the website along with the term 
dates for the 2010/2011 school year.  

School term 
dates for 
2011/2012  

Pension fund is a winner in national 
pensions and investment awards 
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In this edition Donna 
Wales, nursery nurse 
based at the Sunshine 

Nursery within Bridlington 
Children’s Centre, explores 
why ‘respecting differences 
and putting customers fi rst’ 
is a part of everyday life in 
the nursery and children’s 
centre.  

Donna said: “While we don’t 
use these words when delivering 
services, the meaning behind them 
is basically in everything we do. 

Our aim is to provide a 
safe, stimulating environment, 
where each child is valued as an 
individual and where they are 
encouraged to learn through play 
and develop their independence.”

The children’s centre, like 
others in the East Riding, provides 
services specifi cally to children 
under fi ve and their families which 
in itself is a very diverse group.

Kay Roantree, manager of the 
Bridlington Children’s Centre, 
said: “We work hard to provide 
a range of services to meet 
everyone’s needs. 

“These include childcare, 
parenting support, education for 
children and adults, specialist 
services, fun group activities and 
holiday events.”

Listening to parents is essential 
for the team of staff in the 

nursery, as young children are not 
always able to fully explain their 
needs. 

Donna added: “Working with 
parents to ensure each child’s 
usual routine is followed helps 
them to settle in the nursery and 

be happy. 
“Our objectives are to work as 

part of a team to plan, implement 
and evaluate a curriculum that is 
interesting for all and strive to 
ensure that each child is given the 
same opportunity for learning.” 

Fit for the future 2010

fit for the futureTogether we’re making the council

• We respect 
differences and put 
customers fi rst

• We protect 
the vulnerable 
and promote 
independence

• We communicate 
well

• We value our 
employees 

• We work together

• We fi nd value for 
money ways to 
work

Our new 
corporate 
values

       – fi t for the future 
‘we respect differences and put customers fi rst’ 

    WE have received an excellent response so far – with more than 50 suggestions from staff on reducing 
costs. These are all being followed up and savings will be reported back in future editions of The Grapevine. Do you have any views on how we can cut 
unnecessary costs? Would you like to feature in The Grapevine showing how we support the values? Or do you have any questions on any other aspect 
of Striding Ahead? Email: stridingahead@eastriding.gov.uk or write to Lisa Wilson, room HG115, County Hall, Beverley HU17 9BA.

What you can do

You suggested... We have...

I think that employees with 
regular access to IT should 
receive The Grapevine via the 
intranet and not get a hard 
copy, which would save print 
costs.”

Michael Raven, construction management services

“ Any team or individual can contact us to arrange for the 
cancellation of their hard copy. They will then be emailed 
a link to The Grapevine on the day it is issued (every other 
Monday). A number of services have already successfully 
signed up to this. Heads of service are also currently reviewing 
the number of copies distributed in their service areas.”

Ann Woodward, head of performance and strategic partnerships

“
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THE East Riding Local Strategic Partnership’s 
ambition is enshrined in the East Riding 
Sustainable Community Plan, which is signed 
up to by partners, including the police, fi re and 
rescue and the NHS.

The 10-year plan is produced and managed 
by the council’s performance and strategic 
partnerships team, Carl Duck, right, has the 
responsibility of managing the Local Strategic 
Partnership (LSP).

Carl works with different people on a daily 
basis from elected offi cials, council offi cers to 
voluntary and community sector partners and 
explained the importance of the East Riding 
Sustainable Community Plan. 

He said: “The plan outlines the ambition for 
the area over a 10 year period from 2006-2016. 
It outlines some of the strategic challenges we 
face, as well as identifying how we are going to 
work together to achieve 

our ambition.
“On a daily basis I can be undertaking a variety 

of tasks from writing reports to interpreting 
government policy. I also liaise internally with 
staff and externally with our partners.”

The LSP is involved in a wide variety of areas 
within the council and Carl highlighted some of 
their recent work.

He said: “As well as the police, fi re and rescue 
and the NHS we also work closely with the 
voluntary sector and with other LSP’s in the 
wider Humber sub-region.

“Recently we set up migration team in 
Goole to help migrants settle into their new 
community and this has been really successful.

“We are now in a period of transformation 
and the policy and partnerships team is working 
hard to make sense of national policy changes 
and how they will impact on the work of the 
LSP.”

Carl Duck, LSP manager

Corporate Rounders winners
East Riding of Yorkshire Council’s 

Economic Development team 
have won the 2010 Corporate 

Rounders tournament after their team 
the ED Sloggers Mark II triumphed 
over the Bounders Rats.

The event, which took place at the Hilltop 
Club, in Cottingham, was contested by 15 
teams and over 150 Council employees took 
part from various council departments. 

The teams went head-to-head in four 
groups with Samman Road Slammers winning 
group one, ED Sloggers Mark II emerging 
victorious in group two, defeated fi nalists 
Bounders Rats won group three and the 
Occupational Hazards team took the honours 
in group four.

But the day belonged to the Sloggers who 
took the Corporate Rounders Trophy back to 
JF107.

Captain Rachel Taylor was delighted with 
the victory and believes the day was a huge 
success.

She said: “We started well and were 
confi dent but the semi-fi nals were very close 
and we thought we’d been knocked out at one 
point but won by a single rounder, we then got 
back into our stride and won the fi nal. 

“Everyone agreed it was a fabulously 
well-organised event and it was a great 

opportunity to play with 
and against people who you 
wouldn’t normally come across 
in the council.

“The cup looks right at 
home on the mantelpiece 
in the valuation and estates 
offi ce and we aim to keep it 
there.”

2010 TOURNAMENT 
WINNERS: ED Sloggers 
Mark II

oss

T 
gers 

Corporate Sports Diary 2010July – Thursday, 15 JulyCorporate Tennis – Wimbledon fever! 
at Longcroft School, Beverley. 6 - 9pm.
Contact Ed Grady:ed.grady@eastriding.gov.uk

August – Sunday, 7 AugustCorporate Fishing training and fun 
family competition at Welton Waters, 
Brough.
Contact Chris Johnson:chris.johnson@eastriding.gov.uk

August – Sunday, 29 AugustCorporate Football tournament, venue to be confi rmed.Contact Jamie Rowley:jamie.rowley@eastriding.gov.uk

September – Thursday, 9 SeptemberCorporate school sports day at Longcroft School, Beverley. 6pm until fi nish.
Contact Samantha James:Samantha.james@eastriding.gov.ukOctober – date tbcCorporate Dodgeball at Longcroft 

School Sports Hall, Beverley. 6pm until fi nish.
Contact Samantha James:Samantha.james@eastriding.gov.ukLate September – Corporate 

Badminton. Longcroft School, Beverley.D A Y  I N  T H E  L I F E
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The following signifi cant items of general interest were discussed 
at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager.

Monday, 14 June 2010 Monday, 21 June 2010

Business Week event 
at Bridlington Spa 
on 11 June
CMT wish to thank all staff at The Spa 
and staff from a wide range of other 
council services who contributed to 
the success of the Business Week 
event held in Bridlington on Friday, 
11 June. 

Feedback from guests and participants 
was extremely positive and 
complimentary which refl ects the 
effort made by all those involved and 
has provided an excellent example 
to those present of the potential 
of the venue for major events and 
conferences.

Government 
reductions in public 
spending
CMT discussed information coming 
from the new government about 
public sector funding. 

The importance of keeping employees 
informed was agreed. 

At this stage CMT can report that:

• Government reductions in 
public spending will have a direct 
impact on the council and other 
authorities.

• Much of the national detail will not 
be known until the Government’s 
autumn spending review but we 
cannot wait until then before taking 
action and will keep employees 
informed as we go forward.

• Members and offi cers are working 
together to minimise the impact on 
services and jobs. 
It is important that we all continue 
to reduce expenditure and costs 
and maximise income where 
possible to help cushion the impact 
of budget reductions on services 
and jobs in the future.

More information was released by 
the Government on 22 June and the 
leader, at the full council meeting the 
next day, provided a fuller picture 
of the potential impact on the 
organisation. 

This information will be discussed 
with managers who will then be in 
a position to brief their teams later 
that week.

The Grapevine
The Grapevine newsletter for 
employees is being reviewed. 

Heads of service have agreed to 
cut the number of paper editions 
provided and to migrate as many 
staff as possible onto the electronic 
version. Provision of printed copies 
will still be available for staff without 
access to the email at work. 

Staff can also register with the 
communications team to receive 
Grapevine electronically at home. 

The Grapevine will also in future 
contain more corporate information 
and messages but will also have other 
new features. 

For more information ring Charlotte 
Richardson, press offi cer, (01482) 
391443.

Healthy Schools 
Award
100 per cent of all schools have now 
achieved the healthy schools award. 
The fi nal school to achieve this is 
Market Weighton School. 

This is a substantial achievement and 
a big step towards ensuring children 
in the East Riding adopt a healthy 
lifestyle.

For more information ring Mike Furbank, 
head of school improvement, (01482) 
392400.

The Grapevine
T G f
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DENSAFE… Driving Safety Forward

Health and Safety Week 2010
Following the success 

of last year’s Health 
and Safety Week, many 

employees in Environment 
and Neighbourhood 
Services (ENS) were keen 
to see it become an annual 
fi xture on the directorate 
calendar. 

This year’s DENSAFE Health and 
Safety Week, themed as ‘Driving 
Safety Forward,’ took place 14–18 
June. 

The week began with a 
frontline supervisor workshop, 
during which the recently revised 
ENS health and safety policy 
was launched by director Nigel 
Leighton. 

This is available on the 
ENS intranet site. In addition, 
presentations on service-specifi c 
themes were given by external 
and internal guest speakers 
including Gordon Elm and Karl 
Mearns from Arco who spoke on 

personal protective equipment 
(PPE); Sean Carroll from the road 
safety team on driving at work; 
Steve Taylor, principal building 
surveyor, on asbestos; and Carol 
Proud, who advised on dealing 
with diffi cult customers.  

The Health and Safety 
Executive set up displays and 
provided safety information and 
advice following the workshop.

Different service areas 
also held their own events to 
encourage participation of all 
employees. 

The health and safety week 
provides the ideal opportunity 
to review and update risk 
assessments and carry out 
inspections, utilising the 
knowledge, skills and experience 
of those who carry out the tasks 
as part of group exercises. 

Nigel Leighton led the way, 
carrying out safety inspections 
at Driffi eld Library and Carnaby 
Depot with site representatives. 

As a standard item on the 
agenda, employees were once 

again asked to remember the 
mantra of “See It – Sort It” with a 
‘Tidy Friday’ taking place to round 
up the week. Poor housekeeping 
is widely recognised as a principal 
health and safety hazard.

Feedback and photos from 

your own specifi c events are 
welcomed, and should be emailed 
to safety.services@eastriding.
gov.uk

Until next year, the directorate 
will continue to drive safety 
forward. 

HEALTH AND SAFETY INSPECTION: From left, 
Duncan Hughes, Nigel Leighton and Steve Roberts

resource_ppi/LAW_event_14jul10.doc/lf/sg

Learning at Work Event 14 July 2010 
Creating connections 

Creating connections 
Learning at Work Event 14 July 2010 
12.00 to 2.00 ROOM 3 County Hall 
The things that you learn don’t just stay with you - they can 
actually take you places. They connect you with people, 
with new skills and with your future. This is why you should 
never stop learning. 

The following providers of learning opportunities will have 
information and be available to talk to on 14 July between 
12.00 and 2.00 in ROOM 3 at County Hall.  Please drop in 
and see what is available. 

Adult Education Service 
Skills for Life 
Management and Member Development Team 
arvato Training 
Learn Direct 
East Riding Training Services 

Find out more at www.ilovelearning.co.uk

LYNDA Featherby IIP advisor is urging 
staff to take every opportunity to learn.

“In the current economic climate 
it is important that we all take every 
opportunity we can to learn and 
improve our skills.”

To fi nd out more about the 
learning opportunities available to 
staff go along to a lunch time drop-in 
session in room three, County Hall 
on Wednesday, 14 July, 12noon–2pm. 
There will be a number of people on 
hand to talk about the opportunities 
available, including the management 
and member development team, arvato 
training, the adult education service, 
learn direct and East Riding Training 
Services.

For more information about the 
event ring Lynda Featherby IIP advisor 
on (01482) 391230.

Learning 
opportunities 
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Employees are 
being invited to 
join a new charity 

scheme which could see 
thousands of pounds 
being given to charity 
each year.

The “Pennies from Heaven” 
scheme asks employees to 
sign up to donating the pence 
in their salaries to charity. 
For example if an employee 
is paid £745.63 that person 
would donate 63p to the 
pennies from heaven scheme 
that month. The amount each 
employee donates will change 
from month to month although 
the maximum any employee 
can give is 99p per month – a 
total of £11.88 per year. The 
Government will add 28p 
in gift aid for every pound 

donated so if 7,000 employees 
sign up then more than 
£57,000 could be split between 
two charities each year. 

Dave Smith, head of human 
resources, said: “The idea 
is simple and is a brilliant 
example of what can be 
achieved by working together. 
We can all give a relatively 
small amount but added 
together we could be donating 
a huge amount to worthwhile 
charities each month.”

As the scheme is being 
launched this month we are 
asking employees to nominate 
two charities to benefi t for 
the fi rst year. We’re asking 
people to choose one local 
and one national charity, either 
from the list opposite or by 
submitting another suggested 
charity. 

To choose a charity email 

the.grapevine@eastriding.gov.
uk with your two suggestions, 
one local and one national 
or cut off the slip below 
and send it to Pennies from 
Heaven, HG115, County Hall, 
Beverley, East Yorkshire HU17 
9BA by Thursday, 8 July. The 
two most popular charities 
will be selected. After a year 
there will be another vote and 
two different charities will be 
selected. 

More information on how to 
sign up to the scheme will be 
in the next issue, once the two 
charities have been chosen. 

The deductions will be 
shown on your payslip as 
“Pennies”.

For more information about 
the Pennies from Heaven 
scheme ring Rebecca King 
on (01482) 391140 or email 
rebecca.king@eastriding.gov.uk 

Pennies from...
heaven

Name  ____________________________________________________________________

Job title  ___________________________________________________________________

Please suggest one local and one national charity to benefi t from pennies from 
heaven this year

Local charity  ______________________________________________________________

National charity ___________________________________________________________

Send completed forms to: 
Pennies from Heaven, HG115, County Hall, Beverley. 
Alternatively you can email suggestions to the.grapevine@eastriding.gov.uk

I WOULD LIKE TO MAKE A DONATION

LOCAL CHARITIES

NATIONAL CHARITIES

CHAIRMAN’S LOCAL CHARITIES
Market Weighton Scout and 
Guide Group 

Local NSPCC

ISSUE 228 28 June 2010
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Does this
sound familiar?

You would like to apply 
for the job but they’re 

asking for GCSE English 
and Maths.

You might not have these
qualifications or you might 

even have higher
qualifications but not in 

these subjects.

What can I do?

There is a solution which 
doesn’t mean spending a year

studying in the classroom.

You can take the adult
certificates in Literacy and
Numeracy at Level 1 or 2.

Bridge that
qualification gap!

• Nationally recognised qualifications in English
and Maths

• For adults who missed out on qualifications at
school or who would like to improve other
grades

• They are at an equivalent level to GCSEs
• An ideal stepping stone to other

qualifications.
• They are free

• Have your skill levels checked
• Work on any gaps
• Practise the tests
• Take the test - 40 multiple choice questions

COUNTY HALL, BEVERLEY
Wednesdays come along at any time

between 1.30pm and 4.30pm

Book a place by contacting
Jackie Harland,

tel (01964) 536218 

So what are these tests?

How do I get started?

Where do I go?Local Authority
Discounts
visit the website at www.localauthoritydiscounts.com

Visit the Shop and Save website to keep up with the 
latest offers www.eastriding.gov.uk/shopandsave

By registering for this FREE service, you can now receive 
online discounts from top brands and services

Parking Eye in Goole
PLEASE note that a private 
company called ‘Parking Eye’ are 
now responsible for the parking 
charges at North Street Retail 
Park in Goole. 

This is the area between the 
Goole Leisure Centre and the 
Lidl store. 

There is a time limit in place 
of three hours. 

If this time is exceeded 
you will receive a fi ne of £50 
increased to £80 if not paid 

within four weeks and then 
increased further to £110 and 
more. 

There are notices in place 
informing of this parking 
restriction but unfortunately our 
drivers are still being caught out. 

Photographic evidence is 
taken on entry into and exit 
from the car park. 

Please take note of these 
charges when attending any 
meetings in Goole.

Hull and East Yorkshire 
Football World Cup success
Football teams from 

Goole competed in the 
fi rst ever Hull and East 

Yorkshire World Cup, which 
was held on the University 
of Hull campus recently.

More than 20 national sides, 
each representing a national 
community living in the Hull and 
East Yorkshire area, competed in 
the tournament. 

Goole’s Brazilian and Latvian 
communities each fi elded a team, 
ensuring that the town was well 
represented.

The hugely successful 
tournament, which was the fi rst of 
its kind to be held in the region, 
was organised by the Goodwin 
Development Trust, with the 
support of a number of partner 
organisations, including Hull City 
Council, East Riding of Yorkshire 

Council, the East Riding Football 
Association, Hull City AFC and 
Humberside Police.

Paul Tricker, who co-ordinates 
the work of Goole’s migrant 
engagement team, encouraged 
members of the town’s migrant 
communities to form teams and 
enter. Paul and his colleagues 
provide a drop-in support service 
for migrants living in the Goole 
area and are based at the Adult 
Education Centre on Stanhope 
Street. Their work is funded using 
money paid in taxes by migrants 
when they fi rst enter the UK to 
work. 

Paul said: “It was fantastic to see 
Goole so well represented – well 
done to everyone who took part.”

 The Brazilian team from Goole 
battled through to the semi-fi nals, 
but lost 2-1 to a Kurdish side. 

The Kurdish team went on to 
beat Iraq 1-0 in the fi nal.

SUCCESSFUL TOURNAMENT: The Brazilian team from 
Goole in action at the Hull and East Yorkshire World Cup
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A FAMILY who 
lost their son to 
meningitis fi ve 
years ago are to 
cycle from Land’s 
End to John 
O’Groats to 
raise money in 
his memory.

Three-year-old 
Jack Naylor-Rawson passed away 
in 2005 and in August his mum, 
dad, grandparents and other 
extended family will begin a three 
week ride to raise money for The 
Meningitis Trust.

Jack’s Grandmother Ann 
Rawson, who works as a care 
co-ordinator for the care 
management team in Bridlington, 
highlighted the importance of the 
charity’s work.

She said: “As many as 500,000 

people living in 
the UK today have 
had either viral or 
bacterial meningitis 
and up to 10 million 
know of someone who 
has had the disease.

“The Meningitis Trust 
is a registered charity 
and helps and supports 
people affected by the 

disease.
“We aim to raise as much as 

possible for The Meningitis Trust 
and in 2005, the year Jack died, 
we completed the Trans-Pennine 
Trail and raised £16,000.

Donations can be made via 
www.virginmoneygiving.com/
team/bikingforjack 

You can also contact Anne on: 
(01482) 396746 or by email: ann.
rawson@eastriding.gov.uk

Four of the many benefi ts available through Shop & Save.  
See ‘Staff Benefi ts’ on the intranet for all offers, and 
watch out for the next Grapevine Shop & Save – 
released on Monday, 9 August 2010, which will 
feature all offers.

Hinks Insurance
Save up to 20 per cent on motor, 
buildings and contents insurance, quote 
East Riding Council for your discount. 
Hinks Insurance, 16 Wright Street, Hull.  
Tel: (01482) 323424.

Makro
Apply for a Makro card today and 
receive wholesale prices by shopping 
at Makro. 
Contact Makro.  Tel: (01482) 586456. 
NB. Your card application must be 
signed by a manager – this offer is open 
to current East Riding of Yorkshire 
Council employees only and is for 
personal use by the individual employee. 
Makro, The Junction, Clive Sullivan Way, 
Hull.

Paradise Kennels
Boarding and training 
centre offering long or short 
stay, day boarding, collection 
and delivery service. Friendly 
dog-loving staff. Ten per cent 
discount. Contact Yvonne 
Gibson.  Tel: (01482) 896054, email: 
info@paradisekennels.co.uk or visit: 
www.paradisekennels.co.uk

Salsa Classes
Improvers - Monday 7.30pm at 
Dunswell Church Hall, £5.  Beginners 
- Sunday 7.30pm at Hull Cheese, £4.  
With time to practice after the class!  
First class half price with valid I.D.  
Contact Steph.  Tel: 07958 157679 or 
email: stephblanchard@tinyworld.co.uk

If you have any businesses in mind for the Shop & Save scheme, 
please call Kimberley Nichol. 
Tel: (01482) 391448 or email: kimberley.nichol@eastriding.gov.uk

Hair-raising experience
Coral 

Gladstone, 
right, 

principal sustainable 
communities offi cer, 
is shaving her hair 
off for charity and is 
looking for sponsors.

Coral, who works 
in community and 
sustainable development, 
is currently undergoing 
chemotherapy following 
a mastectomy. Coral 
said: “Macmillan Cancer 
Support has been amazing 
to myself and my family 
during this diffi cult time 
and their advice has been 
invaluable, so we want to 
raise funds as a sign of 
our appreciation.”

If you would like to 
sponsor Coral please visit 
her just giving site www.
justgiving.com/coral-
gladstone or drop into 
JF79 where the team have 
set up a collection box. 

In addition, the team 
in CSD will holding a 
bake sale on Monday, 
12 July between 10am 
and 12pm in Room JF84. 
Please come along and 
select a delicious cake, 
muffi n or scone while 
helping to raise money 
for a Macmillan Cancer 
Support. 

CELEBRATING THE WORLD CUP: Football fever took over 
Hutton Cranswick Primary School as pupils celebrated the World 
Cup. Every child dressed up in football kit with all monies raised 
going to East Goroka Primary School in Papua New Guinea. 
Hutton Cranswick have recently set up links with the primary 
school and the money raised will help towards purchasing sports 
equipment for their pupils. If anyone has any old sports clothing 
or equipment that they would like to donate then please ring the 
school offi ce on (01377) 270482.
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This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 12 July. 
Job advertising deadline 
5 July at 5.30pm

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukCOUNCIL JOBS

Team Manager - 
Goole Family Support Team
£35430 (point 42)
Full-Time   Permanent   Goole
Post No: CCS0469-6/10
Closing Date: 13.7.10

Team Manager - 
Prevention & Intervention Team
£35430 (point 42)
Full-Time   Temporary   Beverley
Post No: CCS0459-6/10
Closing Date: 13.7.10

Assessment Offi cers - 
Adult Services POOL
£21519, £26276 or £29236 (points 25, 
31 or 35) pro rata for part-time
Full & Part-Time   Permanent   
Various Locations
Post No: AOPOOL-6/10
Closing Date: 12.7.10

Senior Technical Offi cer - 
Partnership
£26276 (point 31)
Full-Time   Permanent   Beverley
Post No: PCS0084-6/10
Closing Date: 9.7.10

Youth Justice Offi cer
£26276 (point 31) 
Full-Time   Fixed Term   Skirlaugh
Post No: HPP0206-6/10
Closing Date: 9.7.10

Youth Justice Offi cer
£26276 (point 31) 
Full-Time   Permanent   Skirlaugh
Post No: HPP0212-6/10
Closing Date: 9.7.10

Exclusion & Reintegration Offi cer
£23708 (point 28)
Full-Time   Permanent   Beverley
Post No: INS0856-6/10
Closing Date: 6.7.10

Engineer
£23708 (point 28)
Full-Time   Permanent   Beverley
Post No: STR0212-6/10
Closing Date: 11.7.10

Deputy Youth Worker
Qualifi ed £20591 - £23485 (JNC points 
11-14) & Unqualifi ed £19407 - £19636 
(JNC points 9-10) pro rata
Part-Time   Temp   Howden
Post No: INS0670-6/10
Closing Date: 29.6.10

Deputy Youth Worker
Qualifi ed £20591 - £23485 (JNC points 
11-14) & Unqualifi ed £19407 - £19636 
(JNC points 9-10) pro rata
Part-Time   Permanent   Melton
Post No: INS0341-6/10
Closing Date: 29.6.10

Youth Worker
JNC Qualifi ed £17697-£19637 
(points 7-10) pro rata
JNC Unqualifi ed £16510 - £17100 
(points 5-6) pro rata
Part-Time   Permanent   Walkington
Post No: INS0249-6/10
Closing Date: 13.7.10

Occupational Therapy Assistant
£19126 (point 21) pro rata 
+ essential user car allowance
Part-Time   Permanent   Goole
Post No: ADS0437-6/10
Closing Date: 13.7.10

Assistant Engineer
£19126 (point 21)
Full-Time   Fixed-Term   Beverley
Post No: STR0313-6/10
Closing Date: 11.7.10

Inclusion & Support Worker
£19126 (point 21) 
Full-Time   Fixed Term   Beverley
Post No: HPP0200-6/10
Closing Date: 9.7.10

Care Co-ordinators POOL
£19126 (point 21) pro rata for 
part-time
Full & Part-Time   Perm & Temp posts   
Various Locations
Post No: CCPOOL-6/10
Closing Date: 13.7.10

Support Services Assistant
£14733 (point 11) pro rata
Part-Time   Permanent   Bridlington
Post No: SPS1105-6/10
Closing Date: 13.7.10

Support Services Assistants 
POOL
up to £14733 (point 11)
Full & Part-Time   Permanent & Temporary   
Various Locations
Post No: RECPOOL-6/10
Closing Date: 13.7.10

Customer Services Assistant - 
Receptionist
£14733 (point 11) pro rata
Part-Time   Permanent   Withernsea
Post No: CUL0700-6/10
Closing Date: 14.7.10

Store Keeper
£14733 (point 11)
Full-Time   Temporary   Beverley
Post No: ADS0893-6/10
Closing Date: 13.7.10

Creche Worker
£14733 (point 11)
Full-Time   Permanent   Goole
Post No: INS0778-6/10
Closing Date: 13.7.10

Senior Assistant Technical Offi cer
£14733 (point 11)
Full-Time   Temporary   Hull
Post No: ADS0410-6/10
Closing Date: 13.7.10

Adult Education Tutor
£14.13 - £20.90 per hour - according to 
experience & qualifi cations pro rata
Part-Time   Temporary   East Riding
Post No: AETUTORS-6/10
Closing Date: 13.7.10

Housing Management Offi cer
£11.15 per hour (point 25)
Job Share   Permanent   Bridlington
Post No: HPP0116-6/10
Closing Date: 13.7.10

Dryside Coach
£11.15 per hour (point 25)
Casual   Pocklington
Post No: CUL0489-6/10
Closing Date: 9.7.10

Care Worker
£8.15 per hour (point 14)
Part-Time   Permanent   Hornsea
Post No: ADS0619-6/10
Closing Date: 13.7.10

Programme Worker - 
Learning Disability
£8.15 per hour (point 14)
Part-Time   Temporary   Brough & Hessle
Post No: ADS0607-6/10
Closing Date: 13.7.10

Dryside Coach
£8.15 per hour (point 14)
Part-Time   Permanent   Pocklington
Post No: CUL0492-6/10
Closing Date: 16.7.10

Caretaker
£7.04 per hour (point 9)
Part-Time   Permanent   Cottingham
Post No: INF1005-6/10
Closing Date: 9.7.10

Caretaker
£7.04 per hour (point 9)
Part-Time   Permanent   Anlaby
Post No: INF1241-6/10
Closing Date: 9.7.10

Passenger Assistant
£7.04 per hour (point 9)
Casual   East Riding
Post No: INF0049-6/10
Closing Date: 3.9.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Cottingham
Post No: INF1233-6/10
Closing Date: 9.7.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Anlaby
Post No: INF1243-6/10
Closing Date: 9.7.10.

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Bridlington
Post No: INF1235-6/10
Closing Date: 9.7.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Bridlington
Post No: INF0260-6/10
Closing Date: 9.7.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Beverley
Post No: INF0607-6/10
Closing Date: 9.7.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Howden
Post No: INF0240-6/10
Closing Date: 9.7.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Goole
Post No: INF1232-6/10
Closing Date: 9.7.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Bridlington
Post No: INF0429-6/10
Closing Date: 9.7.10

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Cottingham
Post No: INF0267-6/10
Closing Date: 9.7.10

Cleaners
£6.29 per hour (point 4)
Part-Time   Permanent   Anlaby
Post No: INF0246-6/10
Closing Date: 9.7.10
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STOP

SSTOP
School 
Crossing
Patrols
Part-time
£7.04 per hour
(point 9)

Required on a term-time
only basis at:
DRIFFIELD Wansford Road
SNAITH Beast Fair
ANLABY Hull Road
Full uniform and training are provided.
We also seek standbys for all sites.

For an informal discussion please contact
Margaret Milburn, school crossing patrol
officer, tel (01482) 395704.

Application pack available by telephoning
(01482) 391202 - 24 hour job line or
visiting www.recruiteastriding.co.uk
Post No: INF0073.



This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 12 July. 
Job advertising deadline 
5 July at 5.30pm

Curriculum Development & 
Support Offi cer
Unqualifi ed Teacher Pay Scale   GOOLE
Goole High School is looking to appoint a 
Curriculum Development and Support post to take 
the lead on all aspects of curriculum development 
to support the work of the AHT i/c Curriculum, 
including the management of a Curriculum Support 
Centre for hard to engage students and those at risk 
of exclusion.
You will be adaptable and have specialist knowledge 
in relation to the job description.  
Duties include:
• taking the lead on the formulation and 

implementation of a coherent curriculum 
development plan that takes into account the need 
of students who fi nd it hard to engage and most at 
risk of exclusion

• delivering lessons to students within the 
Curriculum Support Centre

• managing and directing the work of a team of staff 
supporting the centre

• establishing close working relationships with 
a range of external partners to ensure the 
curriculum on offer is broad, balanced and well 
supported by appropriate work based and other 
real life experiences.

Goole High School is a vibrant, mixed 11-18 
comprehensive which at its recent Ofsted inspection 
was judged to be “a good and rapidly improving 
school with the ambition and capacity to become 
outstanding”.
Hours: 37 per week.
Application form and further details available by 
emailing admin@goolehighschool.org or tel (01405) 
768621.  Post No: GOOLECDS.  
Closing Date: 12.7.10. 

Senior Administrative Offi cer/
Finance Manager
£21519 (point 25) pro rata   SWANLAND
Required from 1 September 2010 at Swanland 
Primary School.  The governors seek an experienced, 
well-qualifi ed person to lead the admin team and 
oversee the effi cient and smooth running of the 
very active administrative centre of this outstanding 
school.
You should have experience managing a busy school 
offi ce, ensuring that services for pupils and parents/
carers are effective, effi cient and to the highest 
standard.  The work is varied and includes providing 
a confi dential service to the headteacher, preparing 
the school budget and presenting this to the 
Governing body. 
You should possess: 
• a working knowledge of SIMS modules, particularly 

FMS
• knowledge of FMSiS and IPP
• excellent word processing skills to RSA Stage II 

or III
• knowledge of Excel packages
• excellent communication skills
• GCSE Maths and English, grade C or above
• knowledge of Health & Safety procedures in school
• the ability to direct clerical assistants and work as 

part of a team as well as recognising the necessity 

for using your own initiative.
A certifi cate of School Business Management is 
desirable. 
Visits to the school are welcome.
Hours: 37 per week, term-time plus 10 days.
Application form and further details available from 
Mrs Grant, tel (01482) 631300 or by email to 
swanland@eastriding.gov.uk   
Post No: SWANAOFM.  Closing Date: 5.7.10.  
Interview Date: 9.7.10.

Nursery Nurse (P/T Temp)
£16830 (point 17) pro rata   SWINEFLEET
Required at Swinefl eet Primary School for 
September 2010 until July 2011 on a fi xed term 
contract.  Due to our rising number of roll, we 
seek a suitably qualifi ed Nursery Nurse (NNEB or 
equivalent) to join our dedicated and friendly Early 
Years team, graded “Good” in our recent Ofsted 
inspection.
You will work with Reception pupils in the mornings, 
providing a stimulating learning experience, in a 
caring and lively setting.
If you think that you’ve got the right qualities to join 
our hardworking team, then we would like to hear 
from you.

Hours: 18.5 per week, term-time.
Swinefl eet Primary School is committed to 
safeguarding and promoting the welfare of 
children and young people and expects all staff and 
volunteers to share this commitment.
For a prospectus and further information please visit 
www.swinefl eetprimaryschool.co.uk
Visits to the school are welcomed by appointment 
- please contact Mrs Risebury, School Business 
Manager, tel (01405) 704386.
Application packs available from the school, tel 
(01405) 704386 or at www.recruiteastriding.co.uk  
Post No: SWINEFNN.  Closing Date: 7.7.10.

Teaching Assistant - Level 2 (P/T)
£15725 (point 14) pro rata
Required for September 2010 at St John of Beverley 
Primary School, an experienced Teaching Assistant 
- Level 2, initially for one year with a view to being 
permanent. 
The governors seek a highly motivated, enthusiastic 
person to work as part of a dedicated team.
You will:
• have proven experience working on your own 

initiative, delivering intervention programmes 
to groups of pupils requiring additional learning 
support 

• hold a Level 2 qualifi cation in Supporting Teaching 
and Learning

• take an active part in supporting whole school 
initiatives to secure improvement

• be committed to furthering personal professional 
development.

Hours: 27 per week, term-time.  
St John of Beverley Primary School is committed to 
safeguarding and promoting the welfare of children 
and young people and expects all employees and 
volunteers to share this commitment.  The suitability 
of all prospective employees or volunteers will be 
assessed during the recruitment process in line with 
this commitment. All staff are required to undertake 
CRB clearance.
New appointees will be required to sign a Catholic 
Education Service Contract.
Applications should be made on Catholic Education 
Service application forms, available from Mrs Theresa 
Rogerson, Head, St John of Beverley Primary School, 
Wilberforce Crescent, Beverley, HU17 0BU, tel 
(01482) 882487 or email 
stjohnofbeverley.primary@eastriding.gov.uk  
Post No: STJTA.  Closing Date: 2.7.10.  
Interview Date: 9.7.10.

Caretaker (P/T)
£13589 (point 9) pro rata   
MARKET WEIGHTON
The Governors of Mount Pleasant Junior and 
Market Weighton Infant Schools seek an enthusiastic 
and hard working person to join the caretaking 
and cleaning team, to provide a safe and healthy 
environment for all people working or visiting the 
school premises.  You will be responsible, under the 
direction of the Premises Manager, for the security 
of the site and buildings, keyholding, general repairs 
and maintenance, routine health and safety checks, 
of both school buildings and grounds, and cleaning.  

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS

MELBOURNE 
COMMUNITY PRIMARY SCHOOL

Club Play Co-ordinator (P/T Temp)
£16830 (point 17) pro rata
Required from 7 September 2010 to run the 
After School Club at our friendly village school.
You must possess NVQ Level 3 in Playwork/
Child Care or equivalent although applicants who 
are working towards this qualifi cation will be 
considered.  Due to the registration process you 
must be over 21 years of age.
Hours: 20 per week, Monday to Friday 3.15pm - 
6.15pm + fi ve hours admin, term-time.  
Post No: MELBOURNEASCPC.

Midday Supervisors (2 P/T Temp Posts)
£6.62 per hour (point 7)
Required for 7 September 2010, two midday 
supervisors who enjoy working with children to 
join an established team whose role is to provide 
a happy and safe environment during lunchtime.
Hours: 6.25 each per week, Monday to Friday 
11.55am - 1.10pm, term-time.
Post No: MELBOURNEMS.

The school is committed to safeguarding and 
promoting the welfare of children and expects all 
employees to share this commitment and as such 
these posts are subject to a full CRB check and 
references.
Application packs are available from 
Mrs J Marshall, Melbourne CP School, Melbourne, 
YO42 4QE, tel (01759) 318369 or email 
offi ce@melbourne.eril.net or apply at 
www.recruiteastriding.co.uk  Closing Date: 8.7.10.  
Interview Date: 13.7.10.
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This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
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East Riding of Yorkshire 
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team on (01482) 391238
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www.recruiteastriding.co.uk 
where full job details are available
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www.recruiteastriding.co.uk

DEADLINES
Next issue 12 July. 
Job advertising deadline 
5 July at 5.30pm

Cook in Charge (P/T)
£8.15 per hour (point 14)
We are looking for someone with experience of 
cooking for large numbers to be our new cook 
in charge. Working within East Riding of Yorkshire 
Council guidelines, you will create healthy meals 
and maintain high standards of hygiene and health 
and safety.
Duties also involve:
• supervising the work of the kitchen assistant
• ordering food and other materials inline with 

requirements
• exercising good budget/stock control
• the induction of new staff.
You must be able to:
• work to deadlines
• understand safe working practices
• show sensitivity to pupils and relate well to 

children and adults
• use initiative and be able to work unsupervised.
Hours: 27.5 per week, term-time + occasional 
cleaning days in school holidays. Post No: STJCIC.

Teaching Assistant - Level 1 (P/T Temp)
£7.63 per hour (point 11)
Required from September 2010 to 22 July 2011, 
a committed team worker with good literacy 
and numeracy skills (GCSE A-C or equivalent) to 
support the teacher in a Y5/6 mixed age class.
Duties include working with individuals and small 
groups to support learning in English and Maths, 
together with general classroom support (eg fi ling, 
display, care of equipment).

You will be able to:
• show sensitivity to pupils and relate well to 

children and adults
• use initiative
• employ a range of positive behaviour 

management strategies.
Hours: 9 per week, Monday to Thursday afternoons, 
term-time.  Post No: STJTA.

Midday Supervisor (P/T)
£6.62 per hour (point 7)
Required from September 2010, an enthusiastic 
midday supervisor to work with children during 
the lunch break. We seek a patient, fi rm but friendly 
person who is able to manage pupils in a safe and 
organised manner. 
Duties include: 
• supervising pupils in the hall and playground
• administering fi rst aid when necessary (training 

will be provided)
• organising play activities.
You will:
• show sensitivity to pupils
• use initiative
• relate well to children and adults
• employ a range of positive behaviour 

management strategies.
Hours: Monday to Friday, 12 noon - 1.15pm term-
time.  Post No: STJMMS.

Application forms and further details available 
from St Joseph’s Catholic Primary School, Kennedy 
Drive, Goole, DN14 6HQ, tel (01405) 762607.  
Closing Date: 14.7.10.  Interview Date: 20.7.10.

ST JOSEPH’S CATHOLIC PRIMARY SCHOOL, GOOLE
We seek a person who is sensitive to the needs of 
children and the community to join our friendly and 
successful team.
Hours: 27.5 per week, Monday to Friday 12noon 
- 5.30pm.  There will be an opportunity for some 
overtime for lettings etc.
Mount Pleasant Junior School and Market Weighton 
Infant School are committed to safeguarding and 
promoting the welfare of children, young people 
and adults.  This post is subject to an enhanced CRB 
check.
Application form and further details available from 
Mount Pleasant CE Junior School, Princess Road, 
Market Weighton, YO43 3BY (large SAE please) or in 
person from the school.  Post No: MNTPC.  
Closing Date: 8.7.10.  Interview Date: 12.7.10.

Teaching Assistant - Level 2 (P/T Temp)
£8.15 per hour (point 14)   LEVEN
Required at Leven CE VC Primary School, a well-
motivated and adaptable person for Key Stage 1.
Hours: 12.5 per week, Monday to Friday term-time.
Visits to the school are welcomed.
Application form and further details available from 
the Admin Offi ce, Leven CE (VC) Primary School, 
South Street, Leven, HU17 5NX (SAE please), tel 
(01964) 542474 or 
email leven.sbm.primary@eastriding.gov.uk  
Post No: LEVTA.  Closing Date: 13.7.10.

Teaching Assistants - Level 1 (2 P/T Temp)
£7.63 per hour (point 11)   BEMPTON
Required at Bempton Primary School, two 
temporary posts for one year, to work 15 hours 
each per week (mornings).
• Post 1 for Class 1 - this will involve supporting the 
development and learning of individual and groups 
of children in Reception and Year 1.  Knowledge 
and Understanding of EYFS requirements would be 
advantageous. 
• Post 2 for Class 3 - this will involve general 
classroom support for pupils in a Y4/5/6 class. Some 
individual support will be required for Numeracy 
and Literacy activities.
Both posts are subject to CRB checks.
Informal visits to the school are welcomed.
Application form and details are available from 
(large SAE please) Mrs Jaquie Jewitt, School Manager, 
Bempton Primary School, School Lane, Bempton, 
YO15 1JA, tel (01262) 850508 - NB this school is 

not accepting online applications.  
Post No: BEMPTONTA.  Closing Date: 12.7.10.   
Interview Date: 16.7.10.

Teaching Assistants - Level 1 (P/T)
£7.63 per hour (point 11)   HORNSEA
Required from September 2010 at Hornsea School 
and Language College motivated individuals, with 
excellent communication skills, to join a successful 
team of 25 Teaching Assistants in the Learning 
Support department. You will provide support for 
pupils with special educational needs in the areas of 
moderate, specifi c learning diffi culties and behaviour 
management.
Hours: 30 per week, term-time.
This school is committed to safeguarding and 
promoting the welfare of children and young people.
If you feel you could fulfi ll this role and are 
passionate about making a difference to the lives 
of young people please contact Rachel Corkish, tel 
(01964) 530201 or email corkishr@hslc.co.uk for 
further details and an application form.  
Post No: HORNTAL1.  Closing Date: 5.7.10.

Non-Teaching Assistant (P/T Temp)
£7.63 per hour (point 11)   DRIFFIELD
Required for September 2010 at Driffi eld Junior 
School to undertake minor clerical duties, prepare 
materials and equipment for teachers and administer 
fi rst aid.  You need to be fl exible, creative and well 
organised.
Hours: Monday 9.00am - 12 noon and 12.30pm - 
3.30pm and Friday 9.00am - 12 noon.

LONGCROFT SCHOOL, BEVERLEY

Cover Supervisors (2 Posts)
£14331 (point 17)
Required for September 2010, a colleague to 
provide cover supervision for members of 
teaching staff who are away on short-term 
absences.  In partnership with teachers, you will 
work with pupils by providing:
• instruction from work provided by teachers
• resources to facilitate learning
• student supervision, monitoring, encouragement 

and support
• a record of pupil attendance in classes
• appropriate liaison with Curriculum Leaders on 

lesson requirements
• pupil support outside the classroom
• other pupil management as required.
You will work to agreed school policies and 
procedures and attend staff meetings.  You 
should be able to provide effective classroom 
management and, preferably, have experience of 
working with young people.  A sound education 
to at least A-level is essential. These posts are 
subject to enhanced CRB clearance prior to 
appointment.
Hours: 37 per week with daily start time of 
8.30am, term-time + fi ve days.  
Post No: LONGCOV.  

Caretaker (P/T)
£7.04 per hour (point 9)
Required for 20 September 2010, a colleague to 
join our Caretaking staff.  You will be responsible 
to the Senior Caretaker for key-holding, general 
maintenance and cleaning duties in a pupil-
orientated environment.  You will also have 
personal responsibility for reviewing and assessing 
maintenance requirements for specifi c areas of 
the school and carry out additional paid duties 
relating to Community Use of the school site 
during evenings and weekends.  Experience in 
maintenance work would be an advantage.
Hours: 30 per week throughout the year, 11.30am 
- 6.00pm during term-time (with an afternoon 
30 minute break) and 10.00am - 4.30pm during 
school holidays.  Post No: LONGACT01.

Application form and further details are available 
at www.Longcroft.eriding.net or tel (01482) 
862171.  Closing Date: 13.7.10.  
Interview Date: 21.7.10.
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DEADLINES
Next issue XXXX. Job 
advertising deadline 
XXXXat 5.30pm

Application form available by contacting the school, 
tel (01377) 253371 or email 
driffi eld.juniors@eastriding.gov.uk  
Post No: DRIFFNTA.  Closing Date: 5.7.10.  
Interview Date: 15.7.10.

Caretaker (P/T)
£7.04 per hour (point 9)   SKIPSEA
Required at Skipsea Primary School, due to the 
retirement of the postholder.  We seek a friendly 
co-operative and fl exible person to provide a safe 
and healthy environment for all people working or 
visiting the school premises. 
You will be responsible for the security of the site 
building, key holding, basic repairs and maintenance 
(including grounds maintenance), routine health 
and safety checks and cleaning.  In addition, you will 
undertake cleaning duties during the school holidays.  
Experience is preferred however full training will be 
given.
Hours: 28 per week on a split shift basis at the 
beginning and end of the day (times to be arranged).  
Application form and further details available from 
the school, tel (01262) 468394.  
Post No: SKIPC.  Closing Date: 9.7.10.

Midday Supervisors (2 P/T Posts)
£6.62 per hour (point 7)   BEVERLEY
Required from June 2010 at Longcroft School, a 
Performing Arts College, in Beverley.  You will join 

one of our two teams of supervisors, working under 
the direction of a senior midday supervisor:
• ensuring a secure, safe environment for our pupils 

in the 11-16 age range who are on the premises 
during lunchtime

• making sure good order is maintained by our 
pupils in the allocated areas of the school - various 
areas are allocated on a rota-system

• providing help and assistance to any injured or 
distressed children - fi rst aid support is readily 
available

• operating fairly the lunchtime queuing system.
You will have a fi rm, patient and helpful personality 
and be able to relate to young people with a variety 
of needs and backgrounds.
All potential applicants are welcome to visit the 
school to meet with the senior supervisors to see 
what the work involves.  An enhanced CRB check 
will be required.
Hours: one hour 15 minutes per day Monday to 
Friday, term-time only.
Application form and further details available from 
the school website at
www.Longcroft.eriding.net or directly from the 
school offi ce, tel (01482) 862171.  
Post No: LONGMDS2.  

Midday Supervisor (P/T)
£6.62 per hour (point 7)   SKIPSEA
Required for September 2010 at Skipsea Primary 
School, due to the retirement of the postholder.  
We seek a friendly and trustworthy person to join 
our caring and dedicated team.  Duties include 
supervising pupils over the lunchtime period, 
assisting with meal duties and supporting play 
activities.
Skipsea Primary School is committed to safeguarding 
and promoting the welfare of children, young people 
and adults and all staff are subject to an enhanced 
CRB check prior to appointment.  
Hours: Monday to Friday, 11.50am - 1.00pm.
Application forms and further details available from 
Skipsea Primary School, Hornsea Road, Skipsea, 
Driffi eld, YO25 8ST or in person from the school.  
Post No: SKIPMS.  Closing Date: 9.7.10. 

Midday Supervisor (P/T)
£6.62 per hour (point 7)   BRIDLINGTON
Required at Martongate Primary School in 
Bridlington to join a team of supervisors under the 
direct supervision of a Senior Midday Supervisor.
You will have a fi rm, patient and helpful personality 
and be able to relate to young people.  Visits to the 
school are welcome to meet with the Senior Midday 
Supervisor to see how lunchtime is organised.  
Previous applicants need not apply.
Hours: Monday to Friday, 1 hour 15 minutes per day.
Application form and further details available from 
Martongate Primary School, Martongate, Bridlington, 
YO16 6YD (SAE please), tel (01262) 673975 or 
email martongate.primary@eastriding.gov.uk  
Post No: MARTONMS.  Closing Date: 16.7.10.  
Interview Date: 21.7.10.

Midday Supervisor (P/T)
£6.62 per hour (point 7)   BROUGH
The Governors of Brough Primary School seek an 
enthusiastic member of staff to join our friendly and 
committed team of lunchtime supervisors, ensuring 
the safety, happiness and welfare of pupils and helping 
to promote positive play.

You should be adaptable, have good communication 
skills and be able to work as part of a team.
Hours: 6.25 per week, Monday to Friday term-time.
This post is subject to a satisfactory CRB check.
The school is committed to safeguarding children 
and promoting their welfare.
Application form available on line at 
www.recruiteastriding.co.uk or from (SAE please) 
Mrs Marshall, Brough Primary School, Springfi eld 
Avenue, Elloughton, Brough, HU15 1AE or directly 
from the school.  Post No: BROUMS.  
Closing Date: 13.7.10.  Interview Date: 19.7.10.

Lunchtime Supervisor (P/T)
£6.62 per hour (point 7)   LEVEN
Required as soon as possible at Leven CE VC 
Primary School, an enthusiastic, friendly, hardworking 
and fl exible person to join our lunchtime team.
Hours: 12noon - 1.15pm (number of working days 
open to negotiation).
Visits to the school are welcomed.
Application form and further details available from 
the Admin Offi ce, Leven CE (VC) Primary School, 
South Street, Leven, HU17 5NX (SAE please), tel 
(01964) 542474 or email 
leven.sbm.primary@eastriding.gov.uk  
Post No: LEVELS.  Closing Date: 13.7.10. 

Cleaner (P/T)
£6.29 per hour (point 4)   DRIFFIELD
Required for September 2010 to join our team at 
Kings Mill School in Driffi eld for 10 hours per week, 
Monday to Friday 3.30pm - 5.30pm.   Experience is 
not essential, as full training will be given.
Application form and further details available by 
contacting Mrs Beth Howe, Kings Mill School, 
Victoria Road, Driffi eld, YO25 6UG (SAE please).  
Post No: KINGSMILLC.  Closing Date: 9.7.10. 

NORTH EAST LINCOLNSHIRE 
COUNCIL

Total Place Project Offi cer (Secondment)
£35430 Indicative Salary Level   GRIMSBY
We are looking for a highly motivated individual 
to assist the Humber sub-region in developing its 
response to Total Place.
You will lead on developing sub regional activities on 
behalf of the HIP in order to support LSPs in their 
consideration of Total Place approaches and pilot 
projects to test methodologies.
You will have:
1 experience and knowledge of successful 

partnership working
2 experience of project management and planning
3 a good understanding of the current challenges for 

the public sector (national, regional and local).
This is a fi xed term post until 31 March 2011 and 
consideration will be given to secondment with 
approval from your current line manager.
Based within the Policy Performance and 
Development Directorate at Municipal Offi ces, 
Grimsby.
For an informal discussion please contact Liz Jones, 
North East Lincolnshire Council, tel (01472) 324200.
To apply please send a letter covering the three 
areas outlined above to Liz Jones, PA to Deputy 
Chief Executive, North East Lincolnshire Council, 
Municipal Offi ces, Town Hall Square, Grimsby, DN31 
1HU. Post No: NELTOTAL.  Closing Date: 6.7.10.  
Interviews to be held later in July 2010 (possibly 
Friday 30 July).

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of children 
and vulnerable adults

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

DEADLINES
Next issue 12 July. 
Job advertising deadline 
5 July at 5.30pm

BURLINGTON JUNIOR SCHOOL, 
BRIDLINGTON

Required for September 2010, two friendly, 
enthusiastic and caring people to join our 
team of Teaching Assistants.

Teaching Assistant - Level 2 (P/T)
£8.15 per hour (point 14)
You will work alongside the class teacher and 
support groups of children with their learning.  
Sound numeracy and literacy skills are essential. 
Experience of working with children would be 
advantageous. 
Hours: 25 per week, Monday to Friday 9.30am 
- 12.30pm and 1.30pm - 3.30pm, term-time + 5 
days.  Post No: BURLTAL2.

Teaching Assistant - Level 1 (P/T)
£7.63 per hour (point 11) 
You will work alongside our staff to maintain 
displays, tidy storage areas and provide any other 
general assistance required by the teaching staff. 
Hours: 10 per week over two days (working 
days negotiable), 9.30am - 12.30pm and 1.30pm - 
3.30pm, term-time.  Post No: BURLTAL1. 

Please note the school takes the safeguarding and 
welfare of children very seriously so references 
for all shortlisted candidates will be requested 
before the interview and the successful candidate 
will be subject to an enhanced CRB check.
Application form and further details available 
from (large SAE please) Burlington Junior School, 
Marton Road, Bridlington, YO16 7AQ, tel (01262) 
674487, email burlington.juniors@eastriding.gov.
uk or visit www.recruiteastriding.co.uk  
Closing Date: 8.7.10.
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UNIQUE: Julie Gibson kits out a manequin in the 
bridal department of Dove House charity shop

16

Saturdays see principal 
performance offi cer 
Julie Gibson, right, 

step into another role as 
she volunteers at the Dove 
House charity shop in 
Butcher Row, Beverley.

She said: “I decided recently that 
I’d like to volunteer. I noticed a sign 
in the window of the Dove House 
shop in Wednesday Market and 
popped in for a form.

“I help on Saturday mornings – 
it’s a busy shop and I do whatever 
is needed. 

“It can be sorting, steaming and 
pricing clothes or helping on the till. 
I thoroughly enjoy helping out.

“It’s quite humbling to work 
alongside so many people that give 
their time to help.”

The shop is unique in Beverley 

in that it also holds second-hand 
bridal wear, but that’s not why Julie 
wanted to volunteer there.

She said: “I chose Dove House 
because it‘s a local charity and I 
know people who have spent time 
at the hospice and said what a 
marvellous place it is.

“The hospice does not charge 
for its services and relies on 
donations. It costs £5 million a year 
to run the hospice and the charity 
is only funded for 91 days through 
offi cial sources. 

“The remainder is raised through 
donations and fundraising.”

Julie will happily take donations 
for the shop including adult clothes, 
shoes, wedding dresses, bridesmaid 
dresses, wedding accessories and 
paperback books. 

Anyone who would like to pass 
any items to her can contact her on 
(01482) 391481.

Dove House volunteer

TIME OUT TO BE PART OF A FUTURE TIME OUT EMAIL: 

the.grapevine@eastriding.gov.uk

JULIE GIBSON, PRINCIPAL PERFORMANCE OFFICER 
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Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Music of the Night competition, The Grapevine, Room HG115, 
County Hall, Beverley, HU17 9BA or email: grapevine.
comps@eastriding.gov.uk, typing “Music of the Night  
competition” in the subject line, by 8 July. Please 
remember to include your name, address and phone 
number on your entry. Competition entries which 
don’t contain these will not be submitted. 
Usual Grapevine rules apply and the 
editor’s decision is final. 

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Featuring Escala and Il regazzi
and special guests to be announced

A magical evening of enchanting outdoor entertainment set in spectacular 
grounds with Sewerby Hall itself providing the magnifi cent backdrop.

Defi nitely a night not to be missed!

Win a family ticket worth £87 for a whole 
weekend’s entertainment!

Saturday 14 August 7.30pm. Gates open 5.30pm
£28.50 adult/£15 child. 

Tickets available from The Spa box offi ce (01262) 678258 and 
www.TheSpaBridlington.com   

www.sewerby-hall.co.uk 
To win a family ticket which also includes Friday 13 August Magic day and 

face painting, Saturday 14 August entry to Sewerby Hall and entry to Sunday 
15 August Tom Wolf and The Boogiemen concert and a Morris Minor car rally, 

simply answer the following question: Which act is headlining Music of the 
Night: a) Take That; b) Escala; c) Iron Maiden?

WIN TICKETS TO SEE

HOW TO ENTER

COOKING WITH  
ELVIS

Written by Lee Hall and directed by Gareth Tudor Price
24 June – 10 July, 7.30pm

The King is back! Cooking With Elvis is one of the 
most popular shows ever staged by Hull Truck and 
now it’s back. This outrageous comedy features 
sex, music and the King – what more could you 
ask for?

For your chance to win a pair of tickets to see 
Cooking With Elvis on Thursday, 8 July, simply 
answer the following question:
Q.  The Hull Truck show is called ………. 
With Elvis:
a. Climbing;  b. Cooking;  c. Crawling?
Send your answer via email to: grapevine.comps@
eastriding.gov.uk typing “Cooking With Elvis” in the 
subject line, or on a stamped postcard, together 
with your name, address and telephone number to: 
Cooking With Elvis competition, The Grapevine, 
Room HG115, County Hall, Beverley, HU17 9BA 
by 5 July.

BOX OFFICE TEL: (01482) 323638 
BOOK ONLINE: www.hulltruck.co.uk

Please remember to include your name, address and phone number on your entry. 
Competition entries which don’t contain these will not be submitted.




